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AMALGAMATED MEAT CUTTERS and B. W. OF N. A.
LOCAL No. 317
AGREEMENT
ARTICLES o f  AGREEMENT entered into by and between all Retail Meat Dealers, Chain Store Meat Mar­kets, Combination Grocery and Meat Markets, all meat markets in Department Stores in Appleton and vicin­ity, and members of Local 317, Amalgamated Meat Cutters and Butcher Workmen of North America, A . F. of L.
This contract approved and passed by the International Executive Board of A. M. C. 8  B. W. of N. A.
ARTICLE I.
SECTION 1.— The hours of labor shall be not more than 56  hours per week. Any employer who works any man over the above specified hours per week shall give this man time off at a future time for the hours worked overtime.
SEC. 2 .— Employees shall be permitted not more than six (6 )  hours overtime during the weeks of Thanksgiving, Christmas, and New Years, and such time shall not be classed as overtime. There shall be no deductions in the salary of the employee by the employer for any holiday. There shall be no work performed by employees after 5:30 on Christmas Eve.
SEC. 3.— Employees shall not be required to work before 7:00 A.M. or after 5:30 P.M. from Monday to Friday inclusive, or before 7:00 A.M. or after 8:30 P.M. on Saturday. Employees shall be allowed (1) one hour for lunch. Employees shall be allowed (2) hours for lunch on Saturdays.
SEC. 4.— All markets shall be placed in a sanitary condition after 5:30 P.M. on Monday to Friday in­clusive not to exceed 30 minutes, and after 8:30 P.M. on  Saturday, not to exceed 45 minutes. This time given for clean-up only and shall not be construed as overtime.
SEC. 5.— There shall be no work performed by employees on Sundays, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day and New Year’s Day. Should any of the above mentioned holidays fall on Sunday, they shall be observed on the Monday following such Sunday. Wages from such holidays shall not be deducted from employees’ weekly wage.
Except— If in the event of wholesale emergency call, it shall become necessary for employees to work on Sun­day or on any of the above mentioned holidays they shall receive time and one-half off at a future time.
ARTICLE II.
SECTION 1.— If non-union help is employed, it is to be understood, between the Employer and the Em­ployee, that said employee become a member of Local 317 within 30 days.
SEC. 2.— Except as provided below, only journeymen meat cutters shall be employed to cut, handle and sell meat products. They shall be members in good standing in the Union and shall receive a minimum sal­ary of $ 2 8 .0 0  per week.
SEC. 3.— In markets where one (1) journeyman is employed, one apprentice will be permitted and one additional apprentice for every four additional journeymen employed.
SEC. 4 .— All apprentices shall be at least 18 years of age and shall be members in good standing in local 317. An apprentice shall be paid in accordance with the following schedule of minimum wages:
(a) First year apprentice...................................................................................$12.00 per week
(b) Second year apprentice............................................................................. $16.00 per week
(c) Third year apprentice................................................................................ $19.00 per week>(d) Fourth year apprentice..............................................................................$23.00 per week
SEC. 5.— Wages for extra help shall be as follows: Journeymen, $5.00 per day on Monday to Friday in­clusive and $7.00 per day on Saturday and days preceding holidays. Apprentices, $3.00 per day on Monday to Friday inclusive and $5.00 per day on Saturday or days preceding holidays. Any employee must be guaran­teed at least five consecutive hours of work when called.
SEC. 6.— Sausage Makers, (a) Sausage makers’ and apprentices’ wages shall be the s^ ime as that of meat 
cutters and apprentices. (b) A total working time of 56 hours a week shall constitute a week’s work. Men shall 
be given time off at a future time for all time worked overtime.
SEC. 7 .— The Business Agent of this Union shall be admitted to the work rooms at all reasonable times.
S e c . 8 .— All employees receiving more than the minimum wages specified in this agreement shall not have their wages reduced.
ARTICLE III.
SECTION 1.— The Employer agrees to negotiate with the duly authorized representatives of the Union upon all matters relating to grievances, wages, hours and conditions of employment of all of the members of 
the Union.
SEC. 2 .— The Employer shall have the privilege of displaying the Union Shop Card, but the secretary of the Union shall have the right to discontinue said privilege upon violation of this agreement by the Em­ployer.
SEC. 3.— All grievances which cannot be adjusted by Local 317 and the Employers shall be referred to an Arbitration Board consisting of two members to be named by Employees, two members to be named by the Employers and one to be agreed upon by the four already selected. No strike to be called when arbitra­tion has been requested by either party. All grievances must be settled within 15 days.
SEC. 4 .— Any member discharged without good and sufficient cause shall be reinstated with fu ll pay for 
all time lost.
ARTICLE IV.
THIS agreement shall remain in full force and effect from October 1, 1939, and for a period of one year from that date and it shall automatically be extended from year to year unless written notice is given by either party thirty (30) days prior to its expiration date. However, if by National or State laws modification of working hours are established, it shall be sufficient reason to re-open this agreement.
For the Union: For the Employer:
Little Chute, Wis
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H  I N O T O N
June 14, 1941
• r
l i H U  tt/sc.
to -  / —  <# / 7
Mr. Walter Hoppe, Sec'y. Local #317 
Amalg. Meat Cutters & Butcher Workmen 
209 W. Outagamie Street 
Appleton, Wisconsin
Dear Sir;
For a number of years the Bureau of Labor Statistics has attempted, to 
maintain a file of all union agreements in force throughout the United States. 
On checking through our files we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below will be greatly appreciated.
If you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the material only for 
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
Enc.
A. F. Hinrichs
Acting Commissioner of Labor Statistics
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